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CareerSource NEFL QUARTERLY REPORT

	A. GENERAL INFORMATION



Report quarter:    Quarter 3										                                                                                                          

Date of meeting:    January 27, 2026								                                                                                            

Report prepared by:    CareerSource NEFL                                                                                 		
Local workforce development board contact:     Melissa Terbrueggan				                                    

Date:     February 3, 2026										                                                                                                              


	B. ATTENDANCE

	Name
	Organization
	Industry or
Education Organization
	Contact Information

	Cyndi Adams
	Claxton Bank
	Finance
	Cadams@tcbga.bank

	Scott Curry
	UNF
	Education
	scott.curry@unf.edu

	Zoe Astra
	Guidewell
	Life Sciences
	zoe.astra@guidewell.com

	John Wall
(proxy attended)
	Florida State College at Jacksonville
	Education
	john.wall@fscj.edu

	Virginia Mascia
	Vaco
	Technology Services
	virginie.mascia@vaco.com

	Edward Jordan
(proxy attended)
	SJR State College
	Education
	johnpaterson@sjrstate.edu

	Emily Roth
	Ascension St. Vincent’s 
	Life Sciences
	Emily.roth2@ascension.org

	Corey Wright
	Duval County Public Schools
	Education
	Wrightc8@duvalschools.org

	Moyla Halimy
	Vystar
	Corporate Operations
	Halimym@vystarcu.org


	Caitlin Smith Sockbeson, Ph.d.
	Jacksonville University
	Education
	Csockbe@ju.edu

	Sheila Cribb
	Bank of America
	Finance
	Sheila.cribb@bofa.com




	B. SUMMARY REPORT



1. Summary analysis of the local labor market based on the industry representative needs and education offerings. (Provide summary)

· 2025 JAXUSA Partnership project announcements for the year concluded with a total of 12 projects generating for the region more than 2,400+ jobs, primarily in advanced manufacturing and transportation and logistics, and $922.7 million in capital investment.  Since 2019, 116 announcements were made bringing 17,000+ jobs and $6.4 billion capital investment. 
· Unemployment dropped to 4.7% range following November spike above 5%. Job order tracking shows continued decline.  However, there was a slight uptick from November to December 2025, and attendees felt we should see a continued increase, particularly around Q2 of 2026.  An informal poll of the group’s business outlook indicated most organizations are feeling neutral/positive outlook.
· The current top occupations being posted continue to be primarily in front-line support and supervisory roles, and health-care related positions.  Retail Salespersons; Fast Food and Counter Workers; Registered Nurses; First Line Supervisors of Food Preparation and Serving Workers, and of Retail Sales Workers; Medical and Health Services Managers; Sales Representatives of Services, except Advertising, Insurance, Financial Services and Travel; Maintenance and Repair Workers, General; Securities, Commodities, and Financial Services Sales Agents and Customer Service Representatives.

2. Information on priority industry sectors and occupations for the local area. (Provide summary)

· The Jacksonville area is expected to grow 11% by 2028, faster than the other major MSAs in the state.  St. Johns County is expected to grow the most at 21%. Healthcare sector growth and the talent needed for the current and anticipated openings is of great concern.  Current facilities are expanding, and new systems are entering the region. Mayo Clinic has expanded with 166 new hospital beds recently added.  Next year, they are opening a first in the United States advanced cancer treatment facility requiring radiation therapists and radiology graduates.  To address this growth, St. Johns County Chamber of Commerce will host a Health Expo event on April 8, 2026.  
· By 2040, the U.S. will face a 6+ million shortage of working-age people without immigration.  According to Giselle Carson, U.S. Corporate Immigration and Compliance Attorney of Marks Gray, 70% of current population growth derives from immigration.  This meeting featured a presentation by Giselle Carson to update attendees on the topic of immigration and how to best navigate this landscape given the current environment characterized by volatility, policy shifts and increased interagency coordination using AI.  Attendees were provided with a toolkit of accessible resources online.
· Giselle covered H-1B Visa regulations and recent changes:  Non-immigrant working visa with six-year cap, transferable across employers, with education requirements now requiring precise job description match.  
· USCIA form I-129 verification and site visits are now mandatory for certain Visa categories.
· Additionally, the group discussed a lack of precedence and guidance on the topic of travel restrictions and employment risk, and shared best practices amongst each other.  Giselle acknowledged that travel presents a risk in this volatile environment.  There are green card processing delays; 6 – 8 month delays from interview cancellations equal functional denial for foreign nationals abroad who cannot work.   
· The main takeaway is that earlier immigration planning is critical.  Foreign talent is a valuable component to a company’s strategy.  While there may be a higher up-front cost, the average sponsored foreign national tenure exceeds six years compared to the less than four-year tenue of the average U.S. worker.

3. Information on the status of existing talent pipelines for in-demand occupations. (Provide summary)

· State colleges are expanding pathways to produce talent and upskill in key areas.  Florida State College at Jacksonville (FSCJ) expanded electrical training to Cecil Center with a Lowe’s grant.  The associate in science degree in Industry Operations has three tracks in general management, construction, and entrepreneurship providing upward mobility to certificate and apprenticeship graduates within their professions.  St. Johns River State College (SJR State) is growing non-credit programs include AI, PMI Certification, HVAC, Automotive and Core Construction to more rapidly respond to workforce demands. 
· Bank of America will be selecting four regional students for seven-week paid summer internships at $17 hourly with a trip to Washington, D.C.
· [bookmark: _Int_nxKkWvmn]Dr. Lebesch, Senior Vice President for Talent and Marketing, JAXUSA Partnership, shared a summary of the Career Pathways campaign efforts in partnership with school districts, colleges, and community organizations  to grow and attract regional talent:  177 events in the past year reaching 9,000+ people; 25,000+ engaged over a three-year strategic plan.  The Earn Up platform experienced 118,000 website visits in the last year. Social media reach exceeded 3.7 million people over three years.  Employer engagement focused on transportation/logistics sector and internship expansion to the high school level.  Additionally, outreach through social media campaigns and the Find Your Jax initiative reached outside the region to attract talent from other markets such as New York, Chicago, Los Angeles, Miami and Atlanta. Reported quarterly advertising reached 1.2 million people with 24,000 clicking through to the website.  Furthermore, the Find Your Jax website is going to be redesigned and enhanced with a September launch target.  
· To grow the talent pipeline, the region’s school districts received $22 million in state funding to develop and expand career and technical education programs.  This is critical in supporting the attainment of credentials.  The most recent data published by the Florida Department of Education shows 37,000+ industry certifications earned by NEFL high school students in one year.  
· A federal policy change to watch regarding the Free Application for Federal Student Aid (FAFSA) is that it will now be available for some work-based credentialed programs below the previous 600-hour minimum threshold.  Dr. Lebesch explained that additional information should be released, providing guidance on which programs will be included.
· CareerSource NEFL continues to support initiatives to connect people to employment opportunities.  Funding is available for small businesses to upskill current employees through customized training. Recruitment Wednesdays will continue this quarter.  The focus of the recruitment event on January 28, 2026, is opportunities in the non-profit sector.  On February 12, 2026, a hiring and education fair will be held be held virtually to allow people to chat directly with hiring managers and recruiters.  CareerSource NEFL with Duval County Schools and JAXUSA Partnership, will hold an employment fair on March 10, 2026, for high school juniors and seniors. 
· The attendees were surveyed on their outlook for 2026 and two-thirds indicated they have a positive outlook and the remaining third were neutral.
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